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Abstract
In this paper, we discuss how to deal with the infinite regress problem in Dynamic Capability 
Framework.　Dynamic capability is defined as the meta-ability responsible for the creation and renewal 
of operational capabilities that carry out day-to-day activities of an organization, and therefore this 
framework presupposes a hierarchical structure of organizational capabilities. This "hierarchical 
understanding of organizational capabilities" inevitably faces the problem of infinite regress regarding 
the origin and source of capabilities. In Dynamic Capability Framework, there are several typical ways to 
stop an infinite regress, such as "context-dependent limitation of ability value", "time and cost constraints 
on the formation of DC as a routine", and "setting the unit of individual as an appropriate stopping point”
. We examine the validity of these existing proposals in Dynamic Capability Framework and provide our 
own views on how to stop infinite regress.　Our conclusions are based on Teece's view of seeking a stop 
for the symbolic individual "entrepreneurial manager."　However, in order to overcome the limitations 
of his claim, we Introduce the concept of "entrepreneurial emergence" that reflects the implications of 
Polanyi's "tacit knowing" theory and Ishii's "business insight" theory. We conclude that emergence by 
entrepreneurial managers can be the end point of an infinite regress by having "uniqueness" that can be 
a source of superiority and "implicit dimension" that cannot be traced further.
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１．はじめに
　「 ダ イ ナ ミ ッ ク・ ケ イ パ ビ リ テ ィ（dynamic 
capability ／ DC）」の概念に基づく戦略フレームワー






























































































































イ ナ ミ ッ ク な 機 能 的 能 力（dynamic functional 
capability ／ DFC）」と「ダイナミックな学習能力

































































































































































































































































































































































































































































































































１．Arend, Richard J. （2015）, Mobius’s Edge: 
Infinite Regress in the Resource-Based and 
Dynamic Capabi l i t ies  Views,  St ra tegic 
Organization, Vol.13 No.1. （75-85.）
２．Augier, Mie and Teece, David J. （2008）, 
Strategy as Evolution with Design: The 
Foundations of Dynamic Capabilities and the 
Role of Managers in the Economic System, 





３．Barney, jay B. and Teppo Felin （2013）, What 
are Microfundations?, Academy of Management 
Perspectives, Vol.27 No.2. （138-155.）
４．Collis, David J. （1994）, How Valuable are 
Organizat ional  Capabi l i t ies? ,  St ra tegic 
Management Journal, Vol.15. （143-152.）
５．Dyer, Jeff, Hal Gregersen and Clayton M. 
Christensen（2011）, The Innovator’s DNA: 
Mastering the Five Skil ls of Disruptive 




６．Fainshmidt, Stav, Amir Pezeshkan, M. Lance 
Frazier, Anil Nair and Edward markowski 
（ 2 0 1 6 ） ,  D y n a m i c  C a p a b i l i t i e s  a n d 
Organizational Performance: A Meta-Analytic 
Eva lua t ion  and Extens ion ,  Journa l  o f 
management Studies , Vol.53 No.8. （1348-
1380.）
７．Hallberg, Niklas L. and Teppo Felin （2020）, 
Untangling Infinite Regress and the Origins of 
Capability, Journal of Management Inquiry, Vol. 
29 Issue 1. （17-32.）
８．Heimeriks, Koen H. and Mario Schijven, 
Stephen Gates （2012）, Manifestations of 
Higher-order Routines: The Underlying 
Mechanisms of Deliberate Learning in the 
Context of Post Acquisition Integration, 












13．Nonaka, Ikujiro and Hirotaka Takeuchi （1995）． 
The Knowledge Creating Company , Oxford 
University Press．（梅本勝博 訳『知識創造企業』
東洋経済新報社,1996年．）
14．Polany i ,  M ichae l（1966）,  The  Tac i t 








16．Schilke, Oliver （2014）, Second-Order Dynamic 
32 石坂　庸祐
Capabilities: How Do They Matter, Academy of 
Management Perspective , Vol.28 No.4. （368-
380.）
17．Schreyögg, Georg and Martina Kliesch-Eberl
（2007）, How Dynamic Can Organizational 
Capabilities Be? Towards a Dual-Process Model 
o f  Capab i l i ty  Dynamiza t ion ,  S t ra teg ic 
Management Journal, Vol.28, 2007.  （913-933.）
18．Teece, David J. （2009）, Dynamic Capabilities 
and Strategic Management: Organizing for 




19．Teece, David J. （2012）, Dynamic Capabilities: 
Routines versus Entrepreneurial Action, Journal 
of Management Studies , Vol.49 No.8. （1395-
1401.）
20．Teece, David J. （2014）, The Foundations of 
Enterprise performance: Dynamic and Ordinary 
Capabilities in an （Economic）Theory of firms, 
Academy of Management Perspectives , Vol.28 
No.4. （328-352.）
21．Teece, David J., Margaret Peteraf and Sohvi 
Leih （2016）, Dynamic Capabilities and 
Organizational Agility: Risk, Uncertainty, and 
Strategy in the Innovation Economy, California 
Management Review, Vol.58, No.4. （13-35.）
22．Teece, David J., Pisano, Gary and Amy Shuen
（1997）,Dynamic Capabilities and Strategic 
Management, Strategic Management Journal , 
Vol.18, No7. （509-533.）
23．Winter, Sidney G.（2003）, Understanding 




25．Zollo, Maurizio and Sidney G. Winter （2002）, 
Deliberate Learning and the Evolution of 
Dynamic Capabilities, Organization Science , 
Vol.13 No3. （339-351.）
　　　　　　　　　　















































































































て，重要性は増す」と述べている（Teece et al., 
2016：30）． た だ し 単 な るDCの‘ 手 段 化 ’ は，
Teece自身が大きく引き上げてきた，その戦略論上
のインパクトをむしろ減価させることになるのでは
ないかと考えている．ひいては，この点こそがDC
概念がもたらしたインパクトに比して，なお「未完
成」「発展途上」にあると言われ続けるDCFの戦略
的含意の不明瞭さの主因となっている可能性がある
とすら，われわれは考えている．
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